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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

TRINITY COLLEGE

Name of the head of the Institution

Dr. Ajay Prashar

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0181-2420793

Mobile no.

9855297007

Registered Email

trinitycoll ege2002@nai |l . com

Alternate Email

prashar 77@ahoo. com

Address Church Nagar, Guru Gobind Singh Avenue,
Chogitti

City/Town JALANDHAR

State/UT Punj ab

Pincode 144009




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Asst. Prorf.
ordi nat or)

Neet u Khanna ( Co-

Phone no/Alternate Phone no.

01812420793

Mobile no.

9780030151

Registered Email

trinitycoll ege2002@nmi | . com

Alternate Email

igac@rinitycoll egejal.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://drive.google.comfile/d/1s9F
Jf 2L zpR vanZLSW 7xQ07vuj QQy4c/ vi ew

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://trinitycollegejal.conifstorage/?2
021/ 04/ Academni c-cal ender - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B 2.45 2019 28- Mar - 2019 27- Mar - 2024
6. Date of Establishment of IQAC 11-Cct - 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://drive.google.com/file/d/1s9FJf2LzpRlvqnZLSWI7xQ07vujQQy4c/view
https://drive.google.com/file/d/1s9FJf2LzpRlvqnZLSWI7xQ07vujQQy4c/view
https://trinitycollegejal.com/storage/2021/04/Academic-calender-2019-20.pdf
https://trinitycollegejal.com/storage/2021/04/Academic-calender-2019-20.pdf

I ndustry-Institute 21- Aug- 2019 80
I nteraction 5
Ext ernal Acadeni c Audit 25- Sep- 2020 480
1
I nternal Academ c Audit 04- Aug- 2020 480
3
Participated in Al SHE 31-Jan- 2020 480
1
Regul ar |1 QAC Meeti ngs 06- Sep- 2019 25
3
| mpl enenting 5s system 02- Jul - 2019 70
365
Initiating E-CGovernance 02-Jul - 2019 480
365
Set up IPR Cell 08- Jul - 2019 50
365
St andar di zed and 02- Jul - 2019 480
Systemati c Record keeping 365
Devel opnent Programmes 02-Jul - 2019 75
(For Staff, Students, 19
Administrative Staff,
Support Staff)

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Depart nment of EAC EDI | DST 2019 40000
Conmer ce 180
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlY0SjBsVS9wNmZRaW9INmlGWEJhUGc9PSIsInZhbHVlIjoiSnhFMHRzeGp2TjBWZ2lHVUpFSlhjTE5WeXhoclJGVEh1bTdtclEzdmZpSUM1SU5JdWtpanVacTZTOWJyckpUSEMybzRQdkQ5VERNTTlNUzhMdUoyd1BCREhxMmJZQjBWWEtjT0Vab3U2Tjg9IiwibWFjIjoiZDMyMzg4MmUwNTQ5OGYxMWVlZWQ0Y2UyMmUxM2RiYTllNjRhZmQyYzVlZWNjZjUxYjU2MWE2ODBmY2ZjYzhjMiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlMwMjVwRm5idVdIK2tWbmcwZ3FuV1E9PSIsInZhbHVlIjoiTGdFZ0dyOHUwQ0VMV2hCa0RaSHN1THpMODFSS1ZuYmVoZ1hrUmxRUGphQmtCdVcrTmE0U21Vc3VOb2tXM2JMQUpRRFRoUnNwaVBKMk8yZlArTnhZd3c9PSIsIm1hYyI6ImZhOTcyMmYxMjc0MzZmNzI1N2JkMzgxNmE1OWMyNjM4YzM1YWM2NmQyZWExYjRkNDY0Y2RlOTY5ZDEzYTgzNTQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldTT20rdExVMzhhOW5oVkkyREsrTWc9PSIsInZhbHVlIjoiMTlNL3BCVWlXTkFZbXF2MWNHakpWY0Q0NTdYdktZM1RRRkxFTVJtUEpXQkRITVFQWHZPbkdOMytNQXZsQlNpMiIsIm1hYyI6IjEyOWEyOTZlZDViZWY5MGJhYjkzOWI1NTBmMzgwNjE0Mjg1MGQxZWEyZTFkOGJkMzQyNmI4NDQ1ZWU0MDc3ODAiLCJ0YWciOiIifQ==

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Devel opment Prograns ? Audit ? Regul ar Feedback: ? Initiatives ? Strengthen
I ndustrylnstitute Interface ? Val ue Added Certificate courses ? IPR cell ?

I ncubation Centre for Innovation ? Social Media Commttee ? Social Awareness
Canmps on Coronavi rus

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To take various initiatives for Conducted various activities, webinars,
enhancing quality in education FDPs, SDPs etc. to inculcate quality

culture in the college

To be nore Tech Savy Devel oped many apps for students
attendance teachers diary, software for
exam nation and feedback has been

devel oped to ensure e-governance in the
col | ege

To formalise the docunentation system [All the reports of departnents and cell
have been compiled in form of dossiers
and data for last five years i.e.

2014- 2020 has been properly coded and
kept very systematically.

To have Quality circle in college | QAC has discussed nany quality
initiatives in Academ ¢ Counci |

Meeti ngs as evident fromthe mnutes of
counci | neetings

Installation of 5s System Time to tine awareness sessions has
been taken and eval uati on has been nmde
during a formal inspection. The report
of the visits shows that 5s system has
been inpl enented in the departnents
very effectively.

Preparation and adherence to Academ c Conpari son of Planner and chronol ogy

cal endar shows that acadeni c cal endar has been
followed to the extent of 98%
Filing of AQAR Upl oaded in March 2020

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRFQmVzOHdINXhYZG0vQ1JheEtXNlE9PSIsInZhbHVlIjoic0dWTXpyczZpQnRaNG4wbGZhaFNoMEU1Y0srNEV2aHl4Ny9ERkVUMnNneE9HN0dWblI0ZkxFUkxhTUxrMTEyMWY0TFB1VDJLdFE5Uk5QbEdKRE02YkE9PSIsIm1hYyI6IjJiOTU2M2NmOTZhZGNjYjVhMjAxMzU4ZDQ5NTk4YjQ4ODQ5MzFkOTRhZDA3ZGY2NzRjZmEzNGU2OTcyYWQ0YjQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRTaU40MVUzQ1E4ejNhQzVIWjR5cXc9PSIsInZhbHVlIjoiWG1yWUJhVUc5aU9vd0xub3AwR013SGNtMDJ4ZWRZa0FyNUpSWGVreUpLeHdnK1BCVlUySTFsQk5EQ1gwc2ZOUEVzQlBhRVk2VkRxOEs0YnRCcUwxeHc9PSIsIm1hYyI6IjVjMzJmMzUyNzIxODUxYzZiOTE2NTVmZGFlNzUwNWRkZjI5M2U4YmZhY2ZiNzhlNjBiZjkzNmU0NmU2MDMyZjciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlTQmRvRDVwY3h0aW9ML09ab1lkTWc9PSIsInZhbHVlIjoiNnVkSzJneG5wUWt1MXNFZkl2R3dsc1BET2hXRCt6b2RIcFlKS2lhZmErRGs1THhreUZJd3gxWHpIQWRrN2orVyIsIm1hYyI6IjRiYjAxNTg5ZDU4NzNhMjg5N2MwZDNkM2Y1NDBjOGVmMzVlZmNhZmJkM2RiMzFkOTMyNTZmMjI1NzJmNGRiZWIiLCJ0YWciOiIifQ==

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Coverni ng Board, Diocese of Jal andhar

28- Sep- 2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 31-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Trinity College has a well devel oped
Managenent | nformation Systemto nanage
its database. This systemi ncl udes
mul ti pl e nodul es to manage the data
related to every piece of information
associ ated with the devel opnent of the
col l ege ranging fromthe student
enrol l ment to the financial records.
Managenent | nformation System (M S) of
the college ains at saving cost and
time and bringing efficiency. It helps
in tracking all kind of data related to
coll ege, faculty and students. This
facilitates the stakeholders to have
qui ck access to all kind of data which
can be drilled down, filtered, and
arranged accordingly within a few
clicks. Mbdules of MS at Trinity 1.
Regi stration: PreAdm ssion Record of

t he student 2. Adm ssion: Full record of
student dat abase 3. Fee: Al academ c
Fee Record 4. Exam nation: Datasheet,

seating Plan, Paper Packing attendance
and mar ks 5. Feedback: ¢ Feedback from
students about institution on teaching
| earni ng process  Feedback from

enpl oyees about institution ¢ Feedback
from enpl oyer about enployability of
students ¢ Feedback from Al umi about
institution on teaching |earning
process 6. Library: Book Entry, Issue,
Return, Menmbership etc. 7.Adm nistrator
PC App: Access to Managenent regardi ng




Students’ Data, Fee, Academics,

Exam nati on and attendance 8. Staff
Mobi | e App: Access to Teachers
regardi ng Attendance of student, Tinme
table, Marks Entry, Teachers Diary

9. Student Mbbile App: Student Data, Fee
detail, Marks, attendance, Library

10. Message: Bul k Messages and single
Message to student and staff 11

Bi ometric Attendance: Attendance record
of the all staff nenmbers. 12. Coll ege
Website: Provides information regarding
courses, their outcones, facilities
bei ng provi ded by coll ege and ot her
public information.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

to inpart quality education with
defined | esson plans for each su

Application e-content was devel o
created by different departnents.

departnent prepares the Academ
| ectures, Power Point presentations,

di scussions ,on line teaching an
material is also given to students.

trips are organized fromtime to ti
quality of the education inparted t

assessnent of the students is taken

the end of each session nake a wor

The col |l ege thoroughly plans and devel ops action plans for effective
i mpl emrentation of the curriculumwhich is inline with the institution' s goal

prof essionali sm? Teachers prepare well
bj ect and conmunicate to the students in

advance for the conpletion of curriculumin tinme. ? During Covid -19 period
online classes through various platforns |ike Zoom App. Google neet etc were
taken . learning naterial was shared through Google C ass room and Wat sapp

ped and shared through You Tube channel s
? Each faculty nenber maintains the online

teachers’ diary in which topics covered ,attendance , and assessnent of the
students is filled by the subject teachers. ? Once in each senester House
Exam nations are conducted by the college and performance of the students are
communi cated to the parents through P. T. Ms and personal contact. ? Each

c calendar of activities like extension
G oup Di scussions, House exam nations etc.

for the senester to achieve the desired outcones. ? The curriculumis
ef fectively delivered through illustrative |ectures, supported by Power Point
Presentati ons, Google C ass rooms, use of Projectors, Assignnments, G oup

d E-content devel opnent. ? Printed study
? To enhance the know edge of the students

CGuest lectures, Senmi nars, Wbinars ,virtual conferences , Debates, Econonic
surveys , Student devel opnent prograns, Research surveys and Interactive
sessions etc are also held. ? Educational trips, Industrial visits ,and field

me to suppl ement classroomteaching. ? The
0 students is nmonitored and ensured through

feedback system . Regul ar feedbacks are obtained fromthe stakeholders, wth
respect to the quality of the education provided to the students. ? Peri odical

by the subject teachers in witten form and

sonetinmes in oral formand students are well infornmed about the schedul e of
tests and report is docunented in teachers’ diary. ? Al departnent heads at

kl oad of the dept. for the comi ng session.

The Head of the dept. allocates classes for the com ng session at the end of
the previous one so that each teacher can prepare notes, collect required
material in advance for effective delivery of curriculum ? At the beginning of




each session college holds a staff-neeting in which nenbers are grouped into
various committees for effective inplementation of the curriculum Tinme Table
maki ng, duties for conducting house exam nation, organizing depart nmental
conpetitions and duties regarding various curricular and co- curricular
activities are sone of the tasks delegated to the nmenbers. ? Students are
notivated to participate in various curricular and co-curricular activities
like- Quiz Conpetitions, Debate , Declanation Contests, Creative witing, Essay
Witing conpetition in the canmpus and outside the canpus both in off |ine node
and online node to enhance their cognitive and intellectual skills whereby
students get good exposure for their overall growth.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
0 08/ 08/ 2019 90 e This .
Certificate course will Professiona
Cour se on devel op the and busi ness
Pr of essi onal professional Skills ¢ Int
Et hi cs skills and e erpersonal
ntrepreneuri Skill in
al traits wor kpl ace -
among the WII help in
students shar peni ng
t he m ndset
of the
youngst er s
to be
pr of essi ona
i n approach
whi | e
starting any
venture
Crash 0 01/11/2019 60 e This e Students
course on course will wll become
i nternet and help in digita
of fice enhanci ng citizens
managenent know edge
about office
managenent
and wi ||
hel p
students to
acquire the
skill to
manage
of fice.
0 01/ 02/ 2020 90 e This e To
Certificate Course wil |l devel op the
Cour se on moul d the interpersona
Spi ri tual students to I skills
Human Val ues be socially anong the
responsi bl e st udents.
and
sensitive
t owar ds
human bei ngs




Certificate
Cour se on

Soft Skill

Devel opnent

Certificate
course on
Di gital
Citizen

Bri dge
course in
Basi c
Mat hemat i cs
Quantitative
Techni ques

Crash
Course on
Basi c
Concepts of
Physi cs and
Cheni stry

01/ 02/ 2020 90
26/ 05/ 2020 30
15/ 06/ 2020 30
15/ 06/ 2020 30

whi | e bei ng
entrepreneur
S

 To make « To
the students develop the
awar e about interpersona
effective co I Human
mmuni cation skills anong
to develop the students
t he soft

skills to
cl ear
i ntervi ews
and
competitive
exans
e This e Students
course wll get
hel p t he know edge
students to about
becone vari ous
digital har dwar e
citizen sof tware and
| anguages
e This e Students
Course wil |l get skills
enhance the for
ability of conpetitive
t he students exans
to get
enpl oynent
in various
gover nnent
and private
jobs Iike
rail ways,
Banki ng etc
e This e Students
Course wil |l get skills
hel p t he for
students in conpetitive
enhanci ng exans
their basic
know edge
for the
conpetitive
tests

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

ZERO

Nill

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilk5aHkzVFVvTEhydlhIZlFubmE2ekE9PSIsInZhbHVlIjoiUUovNk1tOUF0SUVESkc3TTVUVW1LRjE5ZWFFTGpYS0VzSFB5cEh6aSthL1NjTDRCTXY4VHpteFEvWnRtVG1zaERybGloTE1ySnp6SW45djlCaG1WMzBOeXJNdWJvM2lvSGdMNFduSHoxZDQ9IiwibWFjIjoiZjkyZTZlMTNmYmEyY2M4Yjk1YmQyYzU1ZmRiY2RmOGMwY2M2OTFiMGQ0NWM4OTdjYzg0MWU2NDc5N2I3MDdjMiIsInRhZyI6IiJ9

affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

NA

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
351

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Soft Skill Devel opnent

Internet and O fice 01/ 11/ 2019 11
Managenent Course
Online Certificate 26/ 05/ 2020 56
Course on Digital citizen
Crash Course of Basic 15/ 06/ 2020 30
Mat hematics Quantitative
Techni ques
Basi ¢ concepts of 15/ 06/ 2020 50
physics and chem stry
Certificate Course on 01/ 08/ 2019 60
Pr of essi onal Ethics
Certificate Course on 01/ 02/ 2020 82
Spi ritual Human Val ues
Certificate Course on 01/ 02/ 2020 62

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MCom Awar eness of Fi nanci al 20
Li teracy
BCom Tel e marketing 1

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdLNTFiZmluTmxqLzZNbkpQdEpaOVE9PSIsInZhbHVlIjoiaVNYaGQxSHRtMGN4dmFRVFl1Z1pIL3hrRVhqenpTNDhRbDIzVmhMMm9HbDFGK3RuQmMyUlZqUGI0eVZKQmZuMS93OGZTeXFaWkpEc0xEVmRITndhWmpIVU5NMnpCWHdpSGhqZlRHNDgrMVk9IiwibWFjIjoiYzIxMDM1YWIzYjQ1YzhiNDBhNmM5OWFkYWYwNDIxYmRhMDNkYzIxODM0NmM4MzcwYWFiYzNlZDhmYWE2NDU4ZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndpSzVQbTRBalJ0Yk5QWm1NY3o1TkE9PSIsInZhbHVlIjoiekhsR0JXdHhzNi9Xb2k0QVBWWGx3YW5hTXNQMWhGNGJObmY0d2I4cFJNVHZxZVV6dG5uMWRWOGMvVXduWlNvZU41Y0JCc2w3YmJaOU9ndjJyaGozTlI1a3J5dnRjRytwNlo5VmQvTmhIdnc9IiwibWFjIjoiMTFjYWQxMGNjNmZkNDlhYmE5YzE0MzQxOTczODE0Nzc4NWMyNzI4MTFkMGUwZTY4Yzk5ZTJhMmNlZjMxZDg5NSIsInRhZyI6IiJ9

Institution takes feedback from various stakehol ders including Students,

Al ummi, Parents, Teachers and Enpl oyers. Feedback is collected through
different formal and informal ways. ? FORMAL WAYS- W use both online and

of fline ways of taking Feedback fromall the stake hol ders (Teachers, Staff,

Al ummi, Students, Enployers).Feedback fromparents is taken through offline
nmode during PTM and online feedback through the link trinitycollegejal/ aboutus
/ feedback . Alumi al so provide feedback through both ways online through the
link trinitycollegejal /aboutus /feedback and offline during the tine of A umi
Meet .We have a tailor nade software to collect the feedback fromthe students.
Online feedback is taken fromthe Enpl oyer through
trinitycol |l egejal / about us/ f eedback. Feedback fromteachers is al so taken
through Iink trinitycollegejal/aboutus/feedback « Head of The Departnents take
witten feedback fromthe students regarding different aspects of teaching

| earning during the session and discuss the matter with the nmanagenment. < | QAC
summari zes and anal yzes the feedback . ¢ Analyzed report of |IQAC is discussed
in the academ c council and imredi ate action is taken by the managenent. -
Managenent gives due consideration to the feedback and discuss the matter in

t he managenent council. ¢ Managenent ensures the inplenentation of suggestions
regardi ng introduction of new course and new subjects for the com ng session
for the growth of the institution. ¢ Suggestions regarding teaching |earning
problens and tinme table etc are solved with imediate effect. ? | NFORVAL WAYS-
Subj ect teachers take oral feedback regarding the curriculumto know whet her
the students are confortable with the teaching nethods and to know the | earning
curve of the students and accordi ngly make required changes and report to the

H O Ds of the respective departments Mentors occasionally neet the parents of
the students and remain in touch with the students to discuss the teaching
—learning related problens and try to solve it by discussing with the class
teachers and heads of the various departnents Head of the departnents seriously
consi der the cases referred by subject teachers, nentors and class teachers and
take corrective neasures |like-change in teaching nmethods, tinme table etc.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA H story, 720 186 186
Soci ol ogy,
Political
Sci ence,

Physi cal
Educat i on,
Econoni cs,

Mat hemat i cs,

Punj abi, Hindi,

Engl i sh,

Conput er

Sci ence

BCA Comput er 180 45 45
Applications

BCom 225 73 73
Account s, Tax, Fi
nance,
Managenent

BSc Physi cs, 360 41 41




Chemi stry,
Bot any,
Zool ogy,

Mat hemati cs,

Economi cs,
Conput er
Sci ence

MCom Account and 120 12 12
Fi nance,
Mar ket i ng

VA Political 60 11 11
Sci ence

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 345 23 26 8 34

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
34 32 13 3 0 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The process of Mentoring is an individualized form of counselling and guidance activities. It addresses the needs
of the students to have a friend, a counselor and a guide in the campus. The practice is aimed at fostering a
better rapport between the students and the teachers at a personal level. Effective mentoring is process of
transformation of student teacher relationship in to mentor- mentee. The scheme is adapted for the value
additions to the students like: Course-specific — regarding attendance and performance in the present semester
and overall performance in the previous semester. Professional Guidance — regarding professional goals,
selection of career, higher education. Career advancement — regarding self-employment opportunities,
entrepreneurship development, morale, honesty, and integrity required for career growth. Various responsibilities
performed by mentor towards their mentee to build a healthy relationship are: « Meets the group of students at
least twice a month. « Meet each student individually on regular basis. * To visit student’'s home at least once in
a year. « Contacts parents/guardians if situation demands e.g. academic irregularities, negative behavioral
changes and interpersonal relations, detrimental activities etc. « Keeps contact with the students even after their
graduation. « Maintains a brief but clear record of all discussions with students. The academic council of the
institution discusses mentoring related issues during its meetings and revises/upgrades the system if necessary.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution

368 34 1:11
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2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

34

34 0

0

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Neet u Khanna Assi st ant Teacher
Pr of essor I nnovati on Award
Vi ew Upl oaded File

2.5 — Evaluation Pro

cess and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

VA NA I 21/ 12/ 2019 11/ 03/ 2020

BA NA I 12/ 12/ 2019 03/ 03/ 2020

BA NA [11 12/ 12/ 2019 11/ 03/ 2020

BA NA V 11/12/ 2019 05/ 03/ 2020

BCA NA I 23/ 12/ 2019 25/ 02/ 2020

BCA NA 11 19/ 12/ 2019 09/ 03/ 2020

BCA NA \Y, 20/ 12/ 2019 13/ 03/ 2020

BCom NA I 18/ 12/ 2019 25/ 02/ 2020

BCom NA 11 17/ 12/ 2019 06/ 03/ 2020

BCom NA V 18/ 12/ 2019 11/ 03/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Assessment of students’ performance is an integral part of teaching and
| earni ng process. As a part of sound educational strategy, the institution
adopts Centralized Continuous Internal Evaluation (CIE) Systemto assess al
aspects of a student’s devel opment on a continuous basis throughout the year.
I nternal Eval uation Procedures: The college has devised a formal systemfor
eval uati ng the students continuously. The students are assessed regularly with
traditional evaluation nethods including class tests, assignnments, Project
wor ks, classroom qui zzes and revision etc. Apart fromthese practices, house
exam nations are conducted followi ng the university exam nation pattern
Awar eness on Eval uation Process: Students are made aware of the eval uation
process through the following initiatives: - « The induction progranmes at the
begi nning of the senester ¢ Course Plan contains eval uation procedures -«
Academ ¢ Calendar with CIA Exam dates « Oientation on changes and anendnents
in the eval uati on process through nentor neetings ¢ Display of date sheet and
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exam nation notices on the Coll ege and Departnment Notice Board ¢Result Analysis
Revi ew Meeting: Result Analysis is done by the class teacher after every CIA
Test. The performance of the students is nonitored by the C ass teacher and

H O D. The necessary feedback is given to the Parents on pre scheduled PTM The

Princi pal conducts Review Meetings departnent wi se to give necessary feedback
for the inprovenent of students’ performance. <Progress Reports Parents
Meetings: The institution is keen on nonitoring the perfornmance of the students

and reports to the Parents. For this purpose, college conduct Parents Teacher
Meet after the exam nations. it is nade conpul sory for the parents to attend
this neeting, however the parents residing out of station can contact the class
t eacher on phone and can know their ward' s performance ¢« Renedial C asses are
conducted for the slow | earners, absentees and the students who participate in
Sports, NSS activities, Youth festival and Placenent Interviews. This practice
hel ps struggling learners to update their subject know edge and hel ps themto
match with their peers ¢ Reappearing/ Recounting/Reval uati on: The students are
i nformed of the Reappeari ng/ Recounting/ Reval uati on schene available to them |If
student have any grievance with regard to evaluation they can contact the
subj ect teacher within three days. ¢ External Exam nations of three hours
duration will be conducted at the end of every senmester by University. Students
shoul d satisfy the eligibility criteria of 75 attendance in each senester to
appear for University Exam nation. e¢Representation in the Board of Studies: The
seni or faculty nenbers appointed by the University act as the nenber of Board
of Studies. At Every neeting they suggest evaluation refornms and di scuss any
di screpancy in the Passing Board neeting. At the tinme of central valuation the
exam ners have the facilities to represent any out of syllabus questions. The
chairman of the valuation Board will take necessary action.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academi c calendar is a very useful docunent, which is a blue print of al
the planned activities. It contains the road map to the teachers and students
for snooth functioning of the college system College academ c cal endar
provi des detailed information about curricular, co-curricular, , extra co-
curricular activities and exam nation schedul e. Before the comencenent of
every session, respective departnents prepare a detailed study plan and the
nunber of classes allotted to each course. On the basis of this, Teachers
Comrittee prepares a detailed tinetable. Simlarly, all cell and club
coordi nators prepare their action plans. | QAC conpiles all the data and prepare
academ c cal endar for the entire year. Finally, this conpiled docunent is
distributed to all the departnments and is al so nade avail able on col |l ege
Website. The effectiveness of the process is maintained through effective
nmoni toring by the Principal.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://drive. google.comfile/d/ 1nB6hKedQodUkI r 9Dnt 416xLI we8TSRz / vi ew

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
NA MCom Account 3 3 100
and Fi nance,
Mar ket i ng



https://drive.google.com/file/d/1mQ6hKe4QpdUkIr9Dmt416xLlwc8TSRz_/view

NA BCA Conput er 8 8 100
Applications

NA BCom Accounts, T 19 19 100
ax, Fi nance,
Managenent

NA BSc Physi cs, 10 10 100
Cheni stry,
Bot any,
Zool ogy,
Mat hemat i cs,
Economi cs,
Conput er
Sci ence

NA BA H story, 26 26 100
Soci ol ogy,
Political
Sci ence,

Physi ca
Educati on,
Econom cs,

Mat hemati cs,

Punj abi

H ndi ,

Engl i sh,

Conput er

Sci ence

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://trinitycoll egejal.conm storage/ 2021/ 04/ Student - Sati sfacti on-
Survey-2019- 20. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 00 NA 0 0
( Specify)
Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
| PR-1 nplications and | PR Cel | 31/ 01/ 2020
rel evance
Current Issues in IPR Dept. of Comrerce and | PR 30/ 05/ 2020
cell
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https://trinitycollegejal.com/storage/2021/04/Student-Satisfaction-Survey-2019-20.pdf
https://trinitycollegejal.com/storage/2021/04/Student-Satisfaction-Survey-2019-20.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkR0V3lmWHN1VmsyZEx1R1BYaUJ0dGc9PSIsInZhbHVlIjoiM2VOakpRaFErYUhIQW1pRDk2L09hV1M3SW4rOUlvY2dhZlhFZVFCdkF0ZFFLaGx5amxBUGxlRjBENkRWNG9sVjVRc043TjhlWTI3TGZWMUZmdUFPQUR2RjArVDBFeDRoYXlwN1ZrSkhtMUE9IiwibWFjIjoiMzEyNTM2MDY5MTJjMDdlNjhiMzY0YjA1YTEyZGFhYTg1MjNiZjI5NzBjZTI2YTEzNTgzNWYzY2E1MzMzZWNhNyIsInRhZyI6IiJ9

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Zer o- Asst. Prof Sri Aurobi ndo 30/ 09/ 2019 Nat i onal
I nvest ment Neet u Khanna Soci ety
| nnovati ons for
Educat i on
Initiatives: A
Pl atform for
t he Teachers,
by the Teachers
Vi ew Upl oaded File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Trinity Trinity Depar t nent sof t war e Conmmer ci al 12/ 12/ 2019
I ncubati on I ncubati on of Conmputer |for teachers app
Centre for Centre for Sci ence eval uati on
I nnovati on | nnovati on by students
Trinity I ncubati on Depart nent Her bal Conmrer ci al 03/ 02/ 2020
I ncubati on center for of Sciences Sanitizer Pr oduct
Centre for Fundanent al
| nnovati on Sci ences
Trinity I ncubati on Depart ment Reusabl e Conmrer ci al 02/ 03/ 2020
I ncubati on center for of Soci al Face Mask Pr oduct
Centre for Soci al Sci ences
I nnovati on Benef acti on
Vi ew Upl oaded File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Commer ce 4 4.18

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Depart nment of Physi cal

Educati on

1

Vi ew Upl oaded File
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3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill NI L 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 24 21 0 0
nar s/ Wor kshops
Present ed 2 3 0 0
papers

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Trinity Wall of Depart nent of 4 20
Ki ndness Econoni cs
Drug Abuse NCC 1 17
- Nukkad NATAK
Tree Plantation NCC 1 20
Seven Days Soci al NSS NCC 3 70
Devel opnent Program
nme- Cl eanl i ness
drive
Rally on NSS 2 50
Inspiring Farmers
to avoi d burning
paddy straw and
save environnment
Non Use of NSS 2 30
pl astic bags
Bl ood Donati on NSS 2 40
Canp
Pl edge on Fit NSS 2 40



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBGWlBES1JGS0RkNjhKOXZUNXNPR3c9PSIsInZhbHVlIjoiOTc4VG04U1Z3Y0JUcHRDMW84UmtTRTVJVXJRcTJsZU11Si8vaFo1OG1GR1dhb3M0eUZhM0VvV21HbElBRjA2V2ViZjlOVHRYTkpIQmhHT00ybk9zNUlXWFlnWmJsQUZXYnhEZGJOekovcy9uTVZKQWkydEYydkp3MHZyMjlldFkiLCJtYWMiOiIzN2VjZTg5YTc1YWNiZTk4MzA4MTJmYjY4NjgxYWNhOWUwYWJkYmNkNzUwZWJhZWUzNWE4NDFmYTJhMWRjYWE0IiwidGFnIjoiIn0=

[ NDI A Movenent

di stribution of the
trees

Drug Abuse and NSS 5 57
H V Al DS- Awar eness
Pr ogramme
Pl anti ng and NSS 2 40

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Awar eness Appr eci ation Gram Panchayat 55
Programme by NSS letter , vill age Kapul pur,J
al andhar 50
Drug Abuse Appr eci ati on M. Rajinder 17
- Nukkad Nat ak | etter Beri, MA,
Jal andhar Centra
Soci al Appr eci ation Sant okh Si ngh 50
devel opnent letter Chaudhary, Menber
Pr ogr amme Parlianment, Lok
Sabha, Punjab 50
CQutreach Appr eci ation Guru Gobi nd Si ngh 4
pr ogr ame letter Avenue wel fare
Soci ety, Jal andhar
Pl anti ng and Appr eci ation S. Tejinder Pal 40
di stribution of letter Singh Bittu,
tree Chai rman, Punj ab
State G vil
Suppl i es
Cor poration Ltd.
I ncubation Centre Appr eci ati on KI DNEY Hospital, 100
- herbal hand letter Jal andhar
sanitiser and
reusabl e face
masks.
Schol arships to Appr eci ati on Navj eevan 57
the students letter Charitabl e Society,
Jal andhar
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government

Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Ai ds NCC Nukkad Nat ak 1 17
Awar eness :
Drug Abuse
- Nukkad NATAK
Swacch Bhar at NCC Tree 1 20
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Tree pl ant ati on
Pl ant ati on
Swacch Bhar at NSS Seven day 2 50
Days Soci al soci al
Devel opnent Pro devel opment
gr anme- program
Cl eanl i ness cl eanl i ness
drive drive
Swacch Bhar at NSS Ral |y on 2 50
Rally on inspiring the
[ nspiring farnmers to
Farmers to avoi d paddy
avoi d paddy straw and save
straw and save envi r onment
envi ronment
Swacch Bhar at NSS Non use of 2 30
Non Use of pl asti c bags
Pl astic Bags on
150t h Gandhi
Jayant i
Drug Abuse NSS Awar eness 5 52
and H V Al DS- prograne
Awar eness
Pr ogr amre
Swacch Bhar at NSS Pl anti ng and 2 40
Pl anti ng and di stribution of
di striubution trees
of the trees
Awar eness Facul ty of Awar eness 2 50
Programe - Drug Arts program
Abuse and HV
Ai ds
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year
Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
MOU- MoU 22/ 10/ 2019 22/ 10/ 2020 D vyanshu
I nt er nshal a bet ween I nt ernshal a
Trinity Schol i verse

Col | ege and

Educare Pvt.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5ITFkyUWlONDlsTkQ4cmlVcXNRbHc9PSIsInZhbHVlIjoiYU9IZzd1RHN6RlVER0RnUzR4K1NJZytvcSt5Ykt3Tmt1NWwyKzJZUng2UHFscS80V3U4djcxc2VXazN2NERsNm01M3YvdDhUc3hlNk5zQURaZHV6OWlBZVVvUzlENGVRTFY4ZW1uUHQ5Mk9xbnh3cmlxMW5EM3k4ZW45bmtnUVgiLCJtYWMiOiI3MzcxZTk1YWMwZDEwODk4Mzg5NjFjMGYxOGMxNTkxMjg1MDIwNTkxYmEzMzU1MGNkZmIyOGU2ZTI5ZDBkNTM4IiwidGFnIjoiIn0=

Internshala | Ltd. B-610
Uni t ech
Busi ness
Zone,
Gur gaon,
Har yana —
122018

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
PAHAL , NGO, 21/ 09/ 2019 Upliftment of 29
Jal andhar students for their

personal and

pr of essi onal
life.To pronote
social welfare

| NTERNSHALA 22/ 10/ 2019 To provide 62
internship to the
students
Dai ni k Savera 13/ 03/ 2020 1. To conduct 10

noti vati onal
programres for the
i ndustrial workers
and managenent
trainees . 2. To
conduct | ndustri al
Visits. 3. To
conduct wor kshops,
Sem nars and
pl acement of
students

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

15 11. 33

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratories Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting

Val ue of the equi pment purchased Newl y Added



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlpVYlF5Z1pHL2Iwalh4b1lBaFNNV3c9PSIsInZhbHVlIjoiN0dQTXdGS0Jxa2VudVRvWjhPZTB0NE4vZ0pGa2VoeXgrR29Yc3JpL1kyUDJPSlVjYkgybVo0NTN3UWhUMi9VWnVTa2hpcElJRU9sS25wS0U3cVRFSUE9PSIsIm1hYyI6ImQwZDFhN2I0NjQwYzVjNTBlODllMDlhNmJjMjFlZDhmNDc1ZTdmMWZjYTQxYzU5ODgzYzZkYzMxNmFiNjVhMWIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhVclR6Um5nWHlrYTVvNlA1T251L0E9PSIsInZhbHVlIjoiS2Y2Q1g1bW9aMm9yYjBaVE5OanlTVkp1blY2aFZuZmtyUHBpb21uQllxQlJtRElEcGt2Ny9ONW1yN2E4WGlReiIsIm1hYyI6IjY0ZmRiODYzZGNhNWQyZjlkMmQ2YTdhM2ViMGJiZDNjZmFkNzhkODE5ZTQ3ZWRmMTAzNWZmMGQ0ZDEwMWI1ODYiLCJ0YWciOiIifQ==

during the year (rs. in |akhs)

Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Partially 1.0 2018
Managenent System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 7581 532921 770 85661 8351 618582
Books
487 98190 11 20000 498 118190
Ref erence
Books
Journal s 14 17650 0 0 14 17650
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 49 2 49 2 0 4 4 100 0
g
Added 2 0 0 0 0 0 1 0 0
Tot al 51 2 49 2 0 4 5 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZ4SjVFSW5NdWNPQWd1V3FEMUFPUGc9PSIsInZhbHVlIjoiVVJSWmwzOUdiRmw3WTV0M3h6MzJSQ3ZaQkNEQjJvdTZVWExXb2h1YzlocGxXNjRXZ1ZoMDE5MVovQlcyREV0T0U3aHB6OUNxZTBlajlwdmpBeFBYNlZHc2pWRm94cUphYWxpaGZOUjhxSnc9IiwibWFjIjoiMTY5OGNiMjhlMWM0MGUyYTViZmRlZDRhYmEwMzBmNTQ2MWYyNjI3ZGRiMDdhMmUwMjkyNTMyMjg5MGJjOWM3OSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imt5RnIwMm1vM0crbG9HNVhQMkgyS2c9PSIsInZhbHVlIjoiam9kMUdZY1pWb2luMXU0dmt6VlpOMXg5YnNLbW1zeklRQjdOQWFqOEtSa2dpaHFlQW8yVExNcFp5TWlSbGk0aFdkSVRCUHJ1MWZFcGZrVTg2a0R6cGc9PSIsIm1hYyI6IjM3MmFhYWY3NjBjMWU2NTJhYzFhODgxNTczMTZiMGYyNmFiMmNhYTQ2YjhlYzUwNzE2YTlmZWI2ZWUyZjNiMTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllDU1JPVUVDU0FuMktiazlYZStsUEE9PSIsInZhbHVlIjoiQlFtcFFWdXN5ZVNsUWp6OWoxSlcyVEtUVElzWjBiMUpxck51RjJQcDNuekV1M0p5ankzVm8ySWZjL3hNYXYrTUJraUVUU0crSk5hZjVhUzVsK2lzN0h4Ti92SXhnZFp1UWhsQUxxN1I0WVgyQUtFb2c0bE9qT09UbUVXLy9odmUiLCJtYWMiOiJmMTA1Y2RjODdjMGI0M2U3ZGZmMTQwYWExY2NlZWJjYTA1ZDljOTFjOWQ1ZjIxYzkxYjQyZjNjNGYyODQwZjE0IiwidGFnIjoiIn0=

recording facility

Recording facility and lecture
capturing system https://ww. yout ube. com wat ch?v=Lt bXt at
[ VWAB

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2.5 244697 70 6725479. 32

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The managenent has devised a policy and a systemfor the naintenance and
utilization of academi ¢ and support facilities. Every year a certain percentage
of the total inconme goes for the mai ntenance of the |abs (Conputer and
Science), library and classroons etc. Since its inception in 2002, the Coll ege
has been maeking efforts to augnent its infrastructure to keep pace with its
academ c growt h and achi evenents. Strategic efforts are nmade for the
augnment ati on of the available infrastructure to ensure that it is inline with
its acadenmic growth and is optinmally utilized. New benches are purchased and
the danaged are repaired along with the up keeping of tube lights and fans. New
books are added every year according to the prescribed changes in curricul um
The physical education roomis updated fromtime to tine in order to satisfy
the requirenents of the students. Every year the science departnent prepares
the list of specinens and solutions for conducting the practical snoothly.

https://drive.google.com/file/d/1YTgbCkA-DzOXRAWTVEV1q0fQWeV55sP8/view

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Navj eevan Trust 57 716840
frominstitution Schol arshi p

Fi nanci al Support
from Gt her Sources

a) Nati onal 00 0 0
b) I nt ernati onal 00 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 16/ 09/ 2019 10 Sr. Prema and Fr
Counsel I'i ng Maxi m
Ment ori ng 24/ 08/ 2019 368 Al the
Departnents



https://www.youtube.com/watch?v=LtbXtatlWW8
https://www.youtube.com/watch?v=LtbXtatlWW8
https://drive.google.com/file/d/1YTqbCkA-DzOXRAWTvEV1q0fQWeV55sP8/view
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRvSCt4ckV1TTFERXQ3ZHdrL2FKaFE9PSIsInZhbHVlIjoiY1J4U2JiSDY5bW93ZTkwWVlLVWFxSTdYWXVtRndMLzBsVm1Mb1VpQzdFYmhXeUY3WndNUzNTM2FNMkwrZUhZaXYrZHg5b3VDODVQamF4VmRrRkZ1bmc9PSIsIm1hYyI6IjMzMTlkNzAwODA1YjMzNTA1YzRjYzEwZDdhZGQ3NmUzMGZmNmYxNTI3MjJiMjM2NzJjYWNkMDZjZjk1NzU5YmYiLCJ0YWciOiIifQ==

Renedi al Coachi ng 08/ 07/ 2019 76 St udent Support
Cel |

Yoga and 21/ 06/ 2019 100 NCC and NSS
Medi tation

Language Lab 18/ 02/ 2019 64 Depart nment of

Engl i sh

Car eer 08/ 02/ 2019 64 Pl acenent Cel |

Counsel I'i ng
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 60 60 47 25
Certificate
Cour se on
Soft Skill
Devel opnent
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
10 10 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 0 0 17 56 25
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 2 BA Humani ti es KW/ VA
Col | ege
Jal andhar
2019 1 BA Humani ti es St. B. Ed
Sol i der
Col | ege



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjM3OStJNDFzd01OS2t0TTI2VGhaeUE9PSIsInZhbHVlIjoiVTZnakpNMGVhN2pkam8xdFdJZThDRGVtUmtuazNFOXZ3Z1B5b25ya08rRmMxelhqclVBMXR4Z0N3Ylo4VFpVVG9NZmNiWnA2ZVdKZ2p5YVl2aG9ZSGgrMDYxSmltKzE5VHhwMjBwUWVBTkE9IiwibWFjIjoiYjNmYzA0ZTdlNDYyZWI0ZTQ5YTU5MDI5MGFiMTYyOGJmYmE0ODY4MjZmZDY4MGY5ZWIxNmUyZmU0YzZhY2ExZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpTQzJralE2aFB3a09hVEdUT3hKSXc9PSIsInZhbHVlIjoib1RhTjUvSU5jRU9UU2hKOXMrdWlRclg1eE1OS3cvT1VPVUhvTCtWMlVLSDluRlRlZVNOUDBFL2picW5BZGlrWGU4ZVlzQTdOZ1kxRVQyeCtPNkFlbGc9PSIsIm1hYyI6ImZiM2I1OGYwMTRiMGM5MmQ5ZjUwZDhkYzIwZDJlYWQxM2Y2NTllYTI1M2U5N2IxNDhlMDJiYmMyZWY3NDA4Y2EiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNLMVdmRHRhWUVCMWhSc2dxdzkvcUE9PSIsInZhbHVlIjoiUGRJOTk3c2Z3UHNwUlkwNHhRNzZjSzdzVzBJcFFvTnpWWC81QTU2ZURiN08vd3JEMXJod1pTRXI2Y3lkcUFLYTYwZTI2Um1IYmMrRUZKbDZ3SnRkZUE9PSIsIm1hYyI6Ijk1ZGE5Zjc3ZWJmZTYzZDA1MzY2NTg5OGI0MDEzYjJiOTVkMmEzYmM2Yjc3ZWRmODVkNjBhNzllNjY3Zjc4ODgiLCJ0YWciOiIifQ==

2019 1 BA Humani ti es MASCOM PG Di pl oma
Kot t ayam in
Keral a journalism
2019 1 BA Humani ti es Trinity B.LIB
Col | ege
Jal andhar
2019 1 BA Humani ti es Trinity Di ploma in
Col | ege Cosnot ol ogy
Jal andhar
2019 1 B. Sc Econom cs Swani B. Ed
Economi ¢ Sar vanand
Col | ege of
Educati on
2019 6 B. Com Conmrer ce Trinity M Com
Col | ege
Jal andhar
2019 1 B. Sc Sci ence Khal sa D plonma in
Medi cal Col | ege Nutrition
Antitsar
2019 1 B. Sc Sci ence Noi da B. Ed
Medi cal
2019 2 BCA Conput er Tor cus Di ploma in
Sci ence Tech Machi ne
| nergi zer Lear ni ng and
Dat a sci ence
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
Any O her 0
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Annual Sports neet Col | ege Level 161
Chirstmas Cel ebration Col | ege Level 56
Gurupurab Cel ebration Col | ege Level 50
Diwali Cel ebration Col I ege Level 29
Republ i ¢ day Col | ege Level 19
Cel ebration
Redbul I Cri cket Nati onal Level 15
Chanpi onshi p
Sports Chanpi onship Zonal Level 52
G\DU Yout h Festi val Zonal Level 25
Tal ent Hunt Col | ege Level 79
Bl oom ng Buds State | evel 150
View File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdxK0Z3YlBHTlErYVhUUzEzb1JFTUE9PSIsInZhbHVlIjoid1lyeWc5YmpWNGtKeGpLZk55U1p5U2VpQ3pPdHN1ZzdnTmVNUnJIN3ZXV0N3YUd4L0s1ZGxpZGJuamVtTEh4SXpIem1kY0lodlo1N3VVNzArdFFURnc9PSIsIm1hYyI6IjViNGRkNGZiNmJjNTkyNDMxNjk4ZTI3MzFkM2JkYmY1YmI2NTVmNGM1NjJiNWMxYmJiNzc3ZGQxYTUxNDc5ZjkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5MRmE1SGMrWTFZejFyKzNHVEVjb0E9PSIsInZhbHVlIjoiRjJua2YyT1MxZDhydFF6WHB0cW1ySVNhVitIZE44ZXNHOHZFYWJYMEs0V1pqMHd1bzIzZzlrMC8xQmRwVWkvUzFqRm80TnpzbXJOTU14UzRSU1B6Umc9PSIsIm1hYyI6Ijk3ZWE3ODFkOTE0NzExMzQ1N2M1ZmIyMzUwYTY1ZGZkNGYxMGQ3NTllZDY2MDNlNmZhMmMwYmRiYTRlNjM2MWIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlF0UDB6WDJtK0ZyNmxvNXFXMFltZFE9PSIsInZhbHVlIjoibFdsTzNVU0hxNmNlM1NoQ3VkZkVGYlE1cHNIWDBQenZ5YUI5OHozd0hlblRwUGFybFBmY0FBSmpZSGR0cGFEV29heGdoUzlyZlBBYzF5U3JXVjNGUkNYU0JvUDNHRDVvUVIyc1RQZ3lCam89IiwibWFjIjoiNzU3NzlkOWYyZjBhMDE2MGIxYTdiZTIyZDI5YjA0YzVmZmRjMmViYWYyOTBiZjBhMjMyZjY4NjkyM2U3YjZmZiIsInRhZyI6IiJ9

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NA Nl 0 0 NA NA
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Col | ege cabinet is one of the nost inportant bodies of training for denocratic
way of life. It consists of class representatives of the various classes and
of fice bearers of the cabinet. The menbers of the cabinet are el ected every

year for the snooth functioning of the various programes held in the coll ege.

Sel ection criterion: The students can nominate the nanes for the post of class
representatives and the office bearers of the coll ege cabinet and voting is

done for the sane. Ofice Bearers are as follows ¢ President ¢ Vice president (

Mal e and Fermale) ¢ Secretary o Joint Secretary ¢ Sports Coordinator e

Di sci pline Coordinator ¢ Joint Discipline Coordinator ¢« Cultural Coordinator -
Spokes Person The proposed candi dates undergo a process of interviewwth a
panel of cabi net ani mator and the nmanagenent. The final selection vests with

the managenent. Eligibility For being the nmenber of college cabinet, a student

shoul d have m ni mum 55 marks in previous classes and 75 attendance in the
class. The office bearers of the coll ege cabinet can be debarred fromthe post
they are found guilty of any nischief and m sconduct in the college or if they

don't conply with the eligibility conditions. The nanmes of the selected
students is displayed on main notice board. The Leadership training progranme
and wor kshop is conducted for the coll ege cabinet and other office bearers of

cl ubs and associ ations. Duties and Responsibilities: The college cabinet
nmenbers have to actively cooperate with the ani mator, teachers and nanagenent

i n executing programes and keeping discipline. They have to take up specific

duties in organi zing events and co-curricular activities. Contributions of the
cabinet to the institution College cabinet actively contributes towards the

growt h and devel opnent of the institution. The |ist of
activities/events/contributions done by coll ege cabinet in session 2019-20 are
as follows — Discipline duty performed in the norning along with checking of
student ID Cards. Proctorial duties on various floors is done by office

bearers. Organi zed | ndependence Day , teacher’s day and Republic Day , thus

contributed in the national integrity. Participated in all the college events
ent husi astically. Contributed val uabl e suggestions for snooth coll ege
functioning through regular nmeetings with regard to student’s devel opnent and
pr ogr essi on.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

81

5.4.3 — Alumni contribution during the year (in Rupees) :




5.4.4 — Meetings/activities organized by Alumni Association :

4

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Sports Bonanza 11th -15th February, 2020 Sports Bonanza had been pl anned ri ght
in the beginning of the academnic session while preparing Academ c Cal endar for
the session 2019-20. For the preparing of Acadenic cal endar, academ ¢ Counci
of the coll ege conducted a nunber of neetings. After detail ed discussion,
Academ ¢ Council decided 11th -15th February 2020 as the suitable days for
conducting the programme. The concerned coordi nator was guided to prepare the
detail ed plan for the programand discuss it with the authority, so that the
program coul d be organi zed well. 17th Annual Sports Meet was organi zed at
Trinity College from 11lth February to 15th February 2020. The students were
divided into four teanms i.e. Sher-e-Trinity, The Challengers, Archers and TI Ml
Warriers. During the five days, various events |ike Football, Kho-Kho,

Vol | eybal I, Tug of war, track events and field events were organi zed snoot hly.
Shri Jaspal Singh the Asst. Director of the Youth Wl fare, Sports Departnment
was the chief guest for the inaugural session. Rev. Bishop Agnel o Rufino
Gracious, along with MP Santokh Singh Chaudhary were the special guests at the
cl osing cerenony of the Sports Bonanza. Prizes were distributed to the w nners
by the worthy guests. The Best Sports Team award was given to Sher— E — Trinity
and the award for the best Athlete nen to Mikesh and best Athlete woman to Ms.
Manavi . More than 50 students participated in various events. As per the nacro
and nmcro level planning, this function was conducted well. In the formal staff
nmeeting, program had been eval uated by staff which renmained nostly positive.
Al'l appreciated the hard work of the coordinators and team nenbers. Bl oomni ng
Buds- a state |evel conpetition (B) Another exanple of fine inplenentation of a
strategic plan is Bl oom ng Buds. Keeping our vision and mission in nind, the
coll ege has taken the initiative to organize Bl oomi ng Buds- a state |eve
conpetition. Bloonm ng Buds provides a platformto all the students to explore
their hidden talent. It is a state level talent hunt program which canme into
being in the year 2011. Under this concept, the college conducts three |levels
of conpetitions where nore than 20000 students fromall over Punjab participate
with great gusto. Wth the aimto continue this mission in this year the whole
process was planned in the Administrative neeting. This proposal was approved
in meeting of Academ c Council on 27th May, 2019. Al the decisions were
i mpl emented as the first |evel of Bl ooning Buds was conducted successfully on
3rd August, 2019 simlarly the second and final |evel was conducted on 30
August, 2019 with thunping success. In the staff neeting, evaluation of
Bl oom ng Buds was done which renmi ned satisfactory.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal College library is fully equipped
Infrastructure / Instrunmentation wi t h updat ed books and journals and has

separate internet connection. The
Iibrary comm ttee conducts regular
nmeeti ngs, book fairs and procure the




books and journals as required given by
different departnments. It al so arranges
activities and conpetitions to devel op
readi ng habits anong staff and
students. |1 QAC arranges vari ous
techni cal sessions to acquaint the
teachers with updated I CT nodul es and
facilitate I CT based | earning process
by providing all required resources.
The managenent approves budget in
begi nning of the session to naintain
and upgrade infrastructure. At present,
a new admini strative block is under
construction with all nodern
facilities.

I ndustry Interaction / Collaboration

? Institution encourages the various
departnents to sign MOU s with
Industrial units and ot her
associations. ? Institution arranges
various industrial visits for students
so that they can get first-hand
i nformation regardi ng new techni ques
/skills and practical experience . ?
I nstitution encourages the departnents
to plan for workshops or sem nars by
i ndustrial experts and teanms. ?

Pl acements and internships are
organi zed for the students through
i ndustry-Institute Interface.

Research and Devel oprent

There is special enphasis on
pronmotion of quality academ c research
Col | ege published one journal naned as
“Trinitarian Journal” with |ISSN nunber.

Teachers are encouraged to present
papers in International /National/
State | evel seminars / workshops and to
act as resource person. Research Cell
exhi bits the publications of research
work of the faculty nmenbers liberally
to inspire others. Research Cel
expl ores various fundi ng agencies for
sponsoring major and minor research
projects. Cell also notivates the
devel opnents to organi ze various
sem nars and wor kshops at institutiona
/state/ national/international |evel

Exam nati on and Eval uati on

The exans are conducted every
senmester as per university guidelines
to evaluate the progress of the
students. The date sheet of house exams
is provided to the students 10 days
before the exans and proper seating
plan is displayed at the entrance of
the campus. The answer sheets are
eval uated and perfornmance is
communi cated to the students and their
parents to ensure the inprovenent in




the students’ performance. If there is
any di screpancy or grievance by the
students then the case is handed over
to the exanm nation comrittee to resolve
t he issue.

Teachi ng and Learni ng

| QAC ensures a proper teaching
| earni ng environnent. Teachers are
encour aged and gui ded to use | CT based
teachi ng and ot her nodern techni ques.
FDP and Acadenic retreats are conducted
for faculty fromtine to tinme to
enhance their teaching skills. For
experinental |earning, field visits,
industrial visits and workshop are
arranged for the students at regul ar
intervals. Special classes and prograns
are arranged for advanced | earners and
sl ow | earners. E-books, E-Journals
facilities are provided for project
wor k. Sem nars, Quiz conpetitions,
Debat es, videos, novies, renedial
cl asses, nonthly tests, peer tutoring,
teachers evaluation etc. are continuous
tool s whi ch nake teaching | earning
fruitful.

Curri cul um Devel opnent

The college is permanently affiliated
to Guru Nanak Dev University Anritsar.
Therefore we follow the curricul um
prescribed by the university. During
the course of studies, we take feedback
fromthe stakehol ders regardi ng
curriculum Thereafter, we convey the
sanme feedback to the concerned nenbers
of board of studies of the university,
where upon them further conmunicate in
t he higher |evel neeting and pass on
the same suggestions or changes if
required any. Besides, the prescribed
curriculum we have introduced val ue
education classes in the tine table at
the college level, to nould day to day
behavi or of the students.

Human Resour ce Managenent

Institution has adopted the strategy
to inplenent the principle of division
of work, denocratic and participative

Managenent and qui ck renoval of
conplaints. Institution encourages
heal thy environment and involves the
staff in decision making and policy

making. ¢ Fair recruitment policy e

I nduction programe for new staff e
Trai ni ng and devel opnment prograns for

teachi ng and non-teaching staff e

Transparent Remuneration System

Adm ssion of Students

Institution has adm ssion and
counsel ling cell for providing quick




service and information to the visiting
parents and students. The cell do
canmpai gn work efficiently and
effectively and gi ve extension services
to various schools by organizing
various sem nars and workshops. Fee
structure is reviewed and revised every
year to make the education affordable
for all. Uniformand transparent
adm ssion policy is followed for
students belonging to different caste,
creed and area. Canpus is declared
Raggi ng free and Anti -ragging cell and
Anti- harassnment cell are working to
provi de safe and friendly environment
to students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Cor porate planner is designed
before the conmencenent of the new
academ c year. \Wile preparing the

corporate plan, |1 QAC uses all e-devices
and after preparing the planner, it is
posted through e-nmail to all Academ c
Counci| nenbers. Course plan is al so
prepared by teachers and conveyed to
students through e-devices.

Adm ni stration

Administration is the pivotal part of
the Institution. Bionetric attendance
is in operation for the whole staff. W
have provided digital salary credit
nformation to the staff. There is also
di splay of all inportant notification
and other information through digital
system Online attendance through TCJ
App for students is al so working
successfully in the Coll ege.

Fi nance and Accounts

Sal ary of the staff nenbers is
credited directly to the bank accounts
and information regarding the sane is
delivered to nenbers through el ectronic

medi a. ESI and EPF status update is
al so communi cated to the staff through
digital node. Students are facilitated
to deposit their fee through online
node.

St udent Admi ssion and Support

We have the Adm ssion and counseling
cell is equipped with all the ultra-
nodern system and techni ques. The whol e
academ c information of the students is
filled in the software and Students
receive their identity cards, roll nos.
and access to TCJ App (in which
students are getting whol e acadenic
progression details) imediately after




taki ng adm ssion. Students can give
their general feedback or any grievance
t hrough onl i ne.

Exam nati on

The col |l ege has sel f-desi gned
sof tware for managi ng exam nation
system The software is cloud based ERP
with in house web server. This is a
compr ehensi ve software to manage al
required data related to date sheet,
seating plan, question paper subm ssion
and distribution, nunber of students
appear ed/ absent and assessnent record
under a single platform College has
cctv cameras/ nobile jamrers in
examn nation centers to keep a check
during exam nation of all the classes.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ni | Ni | Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Resear ch Ni | 75 0
Paper 02/ 07/ 2019 |02/ 07/ 2019
Witing,
Proj ects
and Obliga
tions
2019 Ni | 10 0
Cor porate 22/ 10/ 2019 |22/ 10/ 2019
| aw t he
recent
anmendnent
commer ce.
2019 CGoal Ni | 72 0
Setting 26/ 11/ 2019 |26/ 11/ 2019
2020 Recogni s Ni | 70 0
ing the 14/ 01/ 2020 |14/ 01/ 2020
rol e of
enot i ons
in




| ear ni ng
and
t eachi ng

2019

Ni

One day
Trai ni ng
pr ogr anme
on Public
deal i ng

Skills

14/ 10/ 2019

14/ 10/ 2019

2020

Ni

One day
Trai ni ng
pr ogr amre
on Online
Admi ssi on
Pr ocedur es

14/ 03/ 2020

14/ 03/ 2020

10

2019

Ni

| mpl enen

ting 5s
Systemin
wor k Pl ace

09/ 09/ 2019

09/ 09/ 2019

2020

Ni

One Day
Trai ni ng
pr ogr anme
on Minta

ni ng

Hygi ene

24/ 02/ 2020

24/ 02/ 2020

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Pr ogr amre

24/ 05/ 2020

26/ 05/ 2020

03

Facul ty
Devel opnent
Pr ogr amre

12/ 06/ 2020

17/ 06/ 2020

06

Facul ty
Devel opnent
Pr ogr amre

17/ 05/ 2020

21/ 05/ 2020

05

Facul ty
Devel opnent
Pr ogr amre

23/ 06/ 2020

29/ 06/ 2020

07

Facul ty
Devel opnent
Pr ogr amme

23/ 06/ 2020

23/ 06/ 2020

01

Facul ty
Devel opnent
Progr amme

25/ 05/ 2020

30/ 05/ 2020

06

Facul ty
Devel opnent

08/ 06/ 2020

13/ 06/ 2020

06



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhWKzlsNzg1U0toNExoYkI4V2Qvc1E9PSIsInZhbHVlIjoiT2dEalp0bU5QSHJmWUpxQXRkbmtyb3lnbHlFSGpCRnNmQUdidEw5RERXYVBZR21ZdVcreVlWd0MvZW4wQmYrcXQyVjM0V3ZXODYrNkdsMFBFWDNsdzJuYmsvUUlwejVsK25hdFVRb3VGQkJ5UnA3Wml0U2dRMk9TVS9QdXVweG9Idk1uejZrMHhhVER0K3VDaDc1U1NRPT0iLCJtYWMiOiI3NjdiYTUwMDBjYjJiY2VjMzViNWNhYzU0NzVmNmZjNTljYjM1ODU3ZGY4ODEyNTIyZWQ5Mzg4YWE2ODI3ZTFlIiwidGFnIjoiIn0=

Pr ogr amme
Facul ty 1 22/ 06/ 2020 25/ 06/ 2020 04
Devel opnent
Pr ogr amme
Short Term 2 19/ 05/ 2020 24/ 05/ 2020 06
Cour se
Short Term 1 15/ 06/ 2020 21/ 12/ 2020 07
Cour se
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

0 15 0 4

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
? Three nont hs ? W-Fi facility is ? Fee Concession to
maternity | eave with avail able. ? Fee poor and needy students ?
sal ary. ? Enpl oyee concession is given to Schol arshi ps to deserving
Provi dent Fund. ? Self- the children of Non- but needy students ? Book
generated staff fund for |[teaching enployees ? Free | Bank facility for needy
financial help of the accommodati on for students. ? Free
staff in the hour of need | supporting staff. ? Free Certificate courses in
? W-Fi facility is nade |Parking Facility ? Health Human et hi cal val ues,
available to the faculty. Centre and counsel |l ing Spiritual values and
? Speci al Fee concession cell to ensure good Prof essional ethics. ?
is given to the wards and | health of the faculty ? Graduate Attribute-
relatives of all Canteen and food facility training in Punjabi
enpl oyees. ? Free Parking | during college functions | Typing and Commruni cati on
Facility ? Health Centre | ? Free transportation in skill
and counselling cell to case of donestic
ensure good health of the energency ? Training
faculty ? Canteen and sessions ? Free uniforns
food facility during to support staff ?
col l ege functions ? Free Advance salary and paid
transportation in case of | eave in case of
donmestic energency ? Free ener gency
access to coll ege
resources for research
and devel opnent
activities ? Advance
salary and paid | eave in
case of emergency ? Gfts
of personal need at the
time Christnmas

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution conducts both internal and external financial audit regularly
t hrough a duly appointed Chartered Accountant. The accounts of the college are
regularly audited. The internal and external audit is done by the follow ng
auditor: 1. Internal: The college has an internal auditing system The bursar
of the Diocese of Jalandhar (Fr. Thomas Keeprath) has conducted audit two tines
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in financial year 2019-20. Managenent conducts regular nmeetings with interna
audi ting team Managenent takes appropriate steps to solve the audit
objections. 2. External: CA Qurcharan Singh Syal As far as external audit is
concerned, institution also has external auditors to do the conpliance of the
various laws applicable to the institution. Internal auditors also conducts
meetings with external auditor. i) Audit teamis appointed by the Accountant
Ceneral (audit) Punjab, Chandigarh. ii) The audit teamis appointed by office
of Deputy Controller (Finance Account) finance Departnent, Jal andhar Punj ab.
The last audit was conducted for the year 2015-16 by the accountant genera
audit Punjab. There were no nmejor audit objections in the record.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Di ocese of Jal andhar, 28498645. 79 Sal ary, Investnment and
Navj eevan Charitable mai nt enance and
Soci ety Schol ar shi ps
View File

6.4.3 — Total corpus fund generated

77100

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Dr. Thonas Yes | QAC
Lobo (Ex.
Regi strar,
Munbai
Uni versity)
Adnmi ni strative Yes Dr. Thonas Yes | QAC
Lobo (Ex.
Regi strar,
Munbai
Uni versity)
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

? Parents teacher neet (Department w se) ? Counseling Session for Parents ?
Regul ar feedback and suggestions fromthe parents with regard to curricul um
teaching | earning process and coll ege systemin general. ? Honoring the
students along with their parents

6.5.3 — Development programmes for support staff (at least three)

1. Inplenenting 5s Systemin work Place 2. One Day Training programe on
Mai nt ai ni ng Hygi ene 3. Personal counselling sessions

6.5.4 — Post Accreditation initiative(s) (mention at least three)

For Staff 1. Research Paper Witing, Projects and Obligations 2. Corporate |aw
the recent anendnentconmerce. 3.CGoal Setting 4. Recognising the role of
enotions in learning and teaching For Students 1. Career Aspirationfor Future
and Brand Buil di ng byCol | ege Cabinet 2. Accel erateYour Performanceby Faculty of
Arts 3. Career Enpowernent Qpportunities and Chal | enges Ahead by Dept O
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Dept .

Commerce 4. Wrld Literacy Day byDept.
Devel opnment Progr ammeand Conmuni cationSkills by Dept.
of EcoAnd Sciences 6. Guest

Of Economics 5. Personality
O Comput er Sci ence,
Lecture on Deaddiction by I1QAC 7. Excellence in
Prof ession by 1 QAC 8. Corporate Law. The Recent Anmendnent by Dept.
I nt ernati onal

Dept .

O Commerce 9.

First Ald Training by Staff Secretary 10. Ensuring Ri ghts Through

Procedures For Support Staff 1.

Trai ni ng progranme on Mintaining Hygi ene

Public Policies by Faculty of Arts 11. Changi ng Di nmensionin | ndi an Econony by
of Economics For Adm nistrative Staff 1.
Public dealing Skills 2. One day Training programe on Online Adm ssion

| mpl enenting 5s Systemin work Place 2. One Day

One day Training programre on

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 02/ 07/ 2019 02/ 07/ 2019 09/ 05/ 2020 75
Devel opnent
Pr oganmmes
(Staff,
St udent s)
2019 Regul ar 06/ 09/ 2019 06/ 09/ 2019 30/ 03/ 2020 25
| QAC
neet i ngs
2020 I nt er nal 04/ 08/ 2020 04/ 08/ 2020 07/ 08/ 2020 480
Acadeni c
Audi t
2020 Ext er nal 25/ 09/ 2020 25/ 09/ 2020 25/ 09/ 2020 480
Acadeni ¢
Audi t
2019 | ndustry 21/ 08/ 2019 21/ 08/ 2019 24/ 01/ 2020 80
Institute
I nteraction
2019 Set Up IPR 08/ 07/ 2019 08/ 07/ 2019 30/ 06/ 2020 50
Cel |
2019 02/ 07/ 2019 02/ 07/ 2019 30/ 06/ 2020 480
St andar di zed
and
Systematic
Record
Keepi ng
2020 31/ 01/ 2020 31/ 01/ 2020 31/ 01/ 2020 480
Parti ci pat ed
i n Al SHE
2019 Ext ensi on 22/ 10/ 2019 22/ 10/ 2019 31/ 01/ 2020 3500
activities
for youth
2019 Initiated 02/ 07/ 2019 02/ 07/ 2019 30/ 06/ 2020 480




e- gover nance

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Freshers day

23/ 08/ 2019

23/ 08/ 2019

58

45

Tal ent hunt

23/ 08/ 2019

23/ 08/ 2019

80

65

St udent
Devel opnent
Programin

car eer

enpower nent —

opportunities

and chal | enges
ahead

27/ 08/ 2019

27/ 08/ 2019

60

40

Sem nar on
wonen
enmpower nent

10/ 09/ 2019

10/ 09/ 2019

65

40

Awar eness
Sessi ons taken
by Anti - Raggi ng
Cell on ragging

free canmpus

23/ 09/ 2019

27/ 09/ 2019

85

50

Cuest |l ecture
on gender

equality in
busi ness

10/ 10/ 2019

10/ 10/ 2019

80

45

Entrepreneurs
hi p awar eness
canp Cender
equality,
car eer
opportunities
in commerce

10/ 10/ 2019

11/ 10/ 2019

60

40

Yout h
festival

30/ 10/ 2019

30/ 10/ 2019

12

15

Lohri
Cel ebration

11/ 01/ 2020

11/ 01/ 2020

83

45

Guest |l ecture
on Persona
hygi ene

26/ 02/ 2020

26/ 02/ 2020

72

40

Wonen’ s Day
cel ebration

06/ 03/ 2020

06/ 03/ 2020

80

42

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxUL1MyY2NYbXM2Y281VGtiUTRuNUE9PSIsInZhbHVlIjoiZTBrNGREaC9la3pVUFZXaWtzTVI4ci9UdHRqMzF4TTBnRmJQSy9Ea2JLWmlDUXY5RTZSRGwrbmdHOS9MTTVxN3NQbmZINXpYQXdGdFNXN2RuQ2tsQkhzb3lYTVpvd1RFcmZkbE8rOThWb0tMcTE4eS8vQVBPcE1KRHFYWjUxbFEiLCJtYWMiOiI5MTQyN2VhYzM0ZDVmZjRkNmVjZjM0MmVmYjMwOGRiZGRmMWVkYTdkM2JiNWNiN2IzMzQwNjViNzIzMmYyOWM2IiwidGFnIjoiIn0=

Go Green Cell of the college has been entrusted to take various initiatives for
ensuring environmental Consciousness and sustainability. During 2019-20, this
cell has undertaken followi ng activities to achieve its objectives: ¢ Mnthly
Cl eanliness drives ¢ Awareness canpaign in villages against Stubble (Parali)

burning ¢ Weekly sessions for Mking the students aware about Environment
related i ssues and concerns ¢ Green Diwali for Encouraging the students to
celebrate festivals in eco-friendly manner ¢ Declaring the coll ege canteen and
coll ege office and plastic free zone
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift Yes 0
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation No 0
Speci al skill No 0
devel opment for
differently abl ed
students
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 10 10 21/ 06/ 2 20 Yoga To meke 400
019 and nedit awar e
ation about
sessi on, heal th
Awar eness and
canpai gn nment al
on drugs | hygi ene,
and H V- G ve
Ai ds, | na |awar eness
ugur at i on |about the
of wal | ill
of effects
ki ndness, | of drug
Bl ood usage, To
donation | support
and free | poor and
nmedi cal needy
check up, |peopl e of
Pl anti ng | ocal
and distr area,




i buting |Planting
trees in |trees to
t he | ocal save
area, Env| earth,

i ronnment |Inspired
safety pr and
ogr anme, gui ded
Qutreach | farners

to slum |[to avoid

ar ea chem cal s
and pesti
ci des
2020 6 11/01/ 2 36 One To give 92
020 nmont h conput er
online |know edge
free and nmake
training | digital
on citizen ,
conputer | to give
and t he
digital nessage
wor | d, of |ove
Lohri cel and
ebration | concern
in Belco | for the

I ndustry, weaker
Qutreach | section

to slum of the

ar eas, soci ety,

“Punj abi To give
Maa Boli |awar eness

D was“, |about the

Online |inportanc

Cor ona e of
awar eness | not her
conpetiti | tongue,

on, G ve

Online |awar eness

webi nar about

on Co Covi d- 19
vi d-19.
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Trinity Code of Conduct

08/ 07/ 2019

The Trinity Code of

Conduct for staff (as
publ i shed on 7th July
2018) has been adopted by
the Governing Board of
the college at its
neeting held on ...

Trinity Conpani on:
Handbook for students

08/ 07/ 2019

Handbook titled Trinity
Conpani on (as published
in 2015) for students has
been adopted by the
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CGoverni ng Board of the
college at its neeting
hel d on 12/07/ 2019

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Sl ogan witing to 27/ 07/ 2019 27/ 07/ 2019 41
comenorate Dr. APJ
Abdul Kal am

Course on 01/ 08/ 2019 30/ 11/ 2019 270
Spiritual and Human
Val ues

Cour se on 01/ 08/ 2019 30/ 11/ 2019 100
Envi ronnent studi es

Course on Drug 01/ 08/ 2019 30/ 11/ 2019 100
Abuse

| ndependence day 14/ 08/ 2019 14/ 08/ 2019 200
cel ebrations

Cel ebrate 06/ 09/ 2019 06/ 09/ 2019 75
| nt er nati onal
literacy Day

Cel ebrate 16/ 09/ 2019 16/ 09/ 2019 120
Nat i onal Hi ndi
Di vas

Cel ebration of 01/ 10/ 2019 01/ 10/ 2019 85
I nternational Day
of O der persons

Cel ebration of 02/ 10/ 2019 02/ 10/ 2019 100
Gandhi Jayanti and
sem nar on right to

education act and
conmunity and
participation at

vill age | evel

Republ i ¢ Day 25/ 01/ 2020 25/ 01/ 2020 180
Cel ebrations

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? Cleanliness drive, ? Geen Diwali, ? Tree plantation ? Paperless canpus by
i ntroduci ng teacher’s and student’s app with digital paynent system ? Plastic
free canmpus. ¢ Presenting saplings to guests and dignitaries ¢ Distributing
jute nmade col |l ege bags to the students at the tine of adm ssion ¢ Verni -

t echnol ogy

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The col |l ege conducts many i nnovative and best practices in the college. Sone
are listed below. o Bl oom ng Buds o Madad-e-Kharch o Wall of Kindness o Val ue
education o Qutreach progranme o Corpus Fund for Financial Adoption o Parent
teacher nmeet o English speaking canpus. o Radiant Stars o Schol arships o
Cel ebration of religious festivals 1. Title of the practice: - Wall of Kindness



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBLNEY3QXVpUDVFczA3MzcvUW4xVGc9PSIsInZhbHVlIjoiQU1hNzNScnBWdjkwRWtwSGw2T3JpVzNQT3VvSkNSdlBsVHJmMUg0Snh3RkUxQUZCU0ljS3VsTTZlZEtNbXZadyt2S21kRXNBcXIzNnZYT3drYjVSRlRRdHZCUERCU294V3VpSGlHVG9jSFU9IiwibWFjIjoiYzE4YTVlZGY4NDcwMTBhNzgxMmUwYjIxY2EyMWQzZjMxNDJhMGM4YTQ5NjEwMDA3MzI5NTRmZjJmNzE3MTAwZiIsInRhZyI6IiJ9

bj ectives: ¢ To assist the people of nearby areas out of this humanitarian
charity.  To assist the under privileged and deprived students and famlies
and the workers of the college. ¢ To inculcate the virtues of hunmanity and
sensitivity anong the students towards the |ess privil eged segnent of the
society. The Context ‘Wall of Kindness’ is the latest charity and wel fare
i nnovati on enabling people to help the underprivileged with the basic needs. It
is neither a roofed institution nor a walled organization. The Wall of Kindness
is acolorfully painted roadsi de place where people from nei ghborhoods can
| eave cl ot hes, bl ankets, shoes, bed sheets, food, books and other useful things
to be picked up by the needy. “Take what you need. Leave what you don't,” is
the official nmotto of this wall called as “Neki ki Deewar” in Hndi . The
Practice This practice was instituted in the college in the year of 2019 by the
departnent of Economics and Science. This sort of unconventional charity is a
boon in the college as well as the locality. The Wall of Kindness in Trinity
Col | ege has been | aunched as a wonderful gesture of conpassion and soci al
responsibility towards the destitute. Nanmed as ‘Neki Ki Deewar’ in Trinity
coll ege, the Wall of Kindness is covered with colorful graffiti, attention-
grabbing notifs and hangars. The wall consists of hooks for hanging cl ot hes
that are intended for donation to those who may be in need of clothing. Racks
and shel ves have al so been installed to keep shoes and other articles. W
installed containers for food to help out the people in need. Wth the hel p of
students, staff ,alummi, NGO and other supporters we collect needful materials
and first we follow the notto “ charity begins at hone we distribute the
materials to the needy students , workers , then the locality people can take
the benefits. The spare materials we distribute to sluns and schools. Evidence
of Success This year many needy students, workers poor and needy people of the
locality, students from 2 schools and people fromslumarea were benefited from
this noble initiative. During the tinme of |ockdown around 40 famlies were
given food itens, noney and ot her needful things. During those tine Rs.2 |akh
was distributed to the needy and destitute of the locality. Review Result The
academ ¢ council made a review and found that it was very successful and many
peopl e could benefit especially at the tine of Covid-19. Results The result
i ndicates that Trinity college is achieving the goals and objectives to help
the less privileged, narginalized and poor conmunity of the society. Problens
Encountered and Resources Required At present the mmjor contribution to this
programme is fromthe students, staff, alummi, Managenent and an NGO, nany nore
peopl e are there who need support because of the scarcity of needful things we
cannot help or reach to the maxi num needy of our locality and city. W could
visit only two schools and few sluns. But the coll ege Managenent is hunting to
gat her nore generous people, well-w shers and benefactors who coul d becone part
of this venture. 2. Title of the Practice: Corpus Fund for Financial Adoption
hj ectives : ¢ To assist the under privileged and deprived students and fam |y
of the students of the college with basic needs. ¢ To inculcate the human
virtues anong the teaching staff and students of the college so that they may
spread this noble cause. ¢ To involve the alumi of the college to lend a
conforting hand to the needy students, their famly and the society. The
Context Charity begins at hone is a true saying for sonmeone who cannot |ove
her/his fam |y, how can that person | ove soneone else. This is a | esson for al
of us and Charity does and should begin at hone. First, we need to learn to
care and love our fam |y whol eheartedly then we can shower |ove to the outside
wor | d. The above-nentioned interpretation of the phrase nmay not be conplete in
itself. To nake it practical all the departnents of Trinity college with the
hel p of managenment created a special fund known as “Corpus Fund for Financi al
Adoption”. The idea was conceived in the year 2018. But practically brought
into effect the year 2019. The nmain notive of this fund is to support the poor
and destitute students of the college by providing them needed fi nanci al
support. So that the under privileged students can avail this opportunity and
pursue their studies. The Practice It is found that many poor students have




keen interest to study but because of their financial problemthey cannot take
adm ssion or sonetines in the mddle of the session they drop out. The teachers
found that nost of the students are very intelligent and they have their vision
and talent to grow. But because of their financial status they cannot come
forward. After identifying these students, the teachers of the departnent of
conmput er Science and Faculty of Arts decided to support their students
financially. The teachers contributed noney fromtheir own pocket and from
their famlies and started assisting the students. No criteria has been
fornulated for this as the class teachers and the Head of the departnent
personal ly identifed the needy students through nmentoring and talking to their
parents. Wen they canme to know their financial conditions and the status of
their parents they offered a hel ping hand to the students after they were
assured of their acadenic performance and interest of the students. In this
support venture the major role is played by the class teachers as they have
continuous interaction with the students personally. The anobunt is used to pay
their fees as well as university exam nation fees. Sone students even benefited
the full payment of fees fromthis fund. Evidence of Success As per the
evaluation it was found that the program has been working successfully as nmany
needy students are benefitting out of it. In the session 2019-20 10 students
fromvarious classes benefitted fromthis fund. Qut of that 2 students got ful
fee paynment and one student got half of her fees and seven students got their
exam nation fee and sone amount for their college fees. Review Result The
academ c council made a review in which it was found that many needy students
are benefitting out of it. The students are able to continue their studies
because of this free-will charity. The students were able to pay their fees and
exam nation fees. This becane a support and relief to their famly also. Result
The result indicates that Trinity college is achieving the goals and objectives
to pronote less privileged, marginalized and the poor community of the society.
Probl ens Encount ered and Resources Required There are so many students that
still need support. As of now only two departnents have cone forward with this
m ssion. The other departnents and nanagenent is working on it so that nore
charity can be carried out anong the needy students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://drive. google.comfile/d/ 1eAxvNnhU nmu- MsOGAL8Ne XJOP50dPZNj / vi ew

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Thrust area: Towards a Benevol ent Society The Process. Trinity always strives
to achieve its vision, mission and goals and adheres to its notto “towards the
hi gher realns of life” Every year the college selects a theme and works to
reach the desired goal of the year. Through the thene the coll ege provides
opportunities for innovation, creativity and responsibility. The thene for the
sessi on 2019-20 was decided as ‘lgnite Innovation To give inmpetus to its core
values: “As a mnority institution, envision an inclusive education by
uplifting the “less privileged” and nmarginalized especially the mnorities
t hrough “canpus-comunity network”.” the college takes many initiatives W
extend our hands to support the poor and needy students by providing them
schol arshi ps. Twenty one schol arships are granted to the poor and needy
students every year and nmany students have benefited fromthis noble cause. The
teachers and al umi adopt students to support their education. The coll ege
lends its hands to the needy fam lies by supplying themclothes, food item and
noney. The col | ege organi zes outreach progranmes to visit orphanages, old age
hone, sluns and other destitute people and help them and entertain them Madad-
E- Kharch is a pronmnent initiative taken by the staff showi ng the concern of



https://drive.google.com/file/d/1eAxvMnUImu-Ms0GAL8Ne_XJ0P50dPZNj/view

the teachers to the students and society. O her than this the departnents have
created a corpus fund to support financially the week and underprivil eged
students of the college so that they can continue their studies. This fund is
only utilized to pay the fees, so that the students who drop out because of
their financial constraints can avail this facility and pursue their studies
wi thout a break. Other than this, the nanagenment takes initiatives to support
the I ocal community and al so support staff nenbers in their needs. During the
| ock down of covid-19 the col |l ege nmanagenent, staff and students supported nore
than 40 famlies with food nmaterials, noney , nedicines and ot her needy things.
Around Rs. 2 |akh was spent for this purpose. The college also took the
initiative to support the needy comunity by installing a wall of kindness. The
Wal | of kindness inspires the students, staff and the alumi to pursue acts of
humani ty and benevol ence for the welfare of those in dire need of basic things.
This sort of unconventional charity is a boon in the college as well as the
locality. The college also gives a platformto rise above the narrow confines
of caste and religion by celebrating all the religious festivals in the college
campus where the local are invited and even “Langar” is distributed to all. A
speci al course of “val ue education” has been conducted in the college to
i ncul cate noral values and charity anong the youth. By conducting all these
activities the college strives to achieve its mssion to nold a generation of
intellectually, norally and spiritually awakened youth. Inpact: Youth at Large
have joi ned the NGO many alumi render their hands to support the poor and
needy students and the society.

Provide the weblink of the institution

https://drive.google.comfile/d 1eAxvihU mi- MsOGAL8Ne_ XJOP50dPZN / vi ew

8.Future Plans of Actions for Next Academic Year

At the time of this unexpected pandenic, every education institution is facing a
big challenge to convert the classroomteaching to online teaching. In the Iight
of above, Trinity College Jalandhar will focus in next acadenic year on inproving
infrastructure facilities, training the faculty and students for being ICT
friendly and arousing the students’ interest during online classes. Along with
the above changes, there is a need to reposition. In view of this, the follow ng
Plan is proposed for the next academ c session. ¢« To start new degree and
vocational courses. ¢ To organi se FDP and SDP on use of Technol ogy in educati on.

e To organi se various webinars and e-conferences for encouragi ng research culture
among the faculty and students. ¢ To introduce Certificate or crash course. ¢ To
set up fully functioning Research and Devel opnent cell. ¢ To strengthen the tech
savvy infrastructure to facilitate and notivate the faculty for devel opnent of e
content for the students. ¢ To ensure the upgradation and full automation of
library. ¢ To introduce fully equipped gymin the college. ¢ To have registration
of alummi association. ¢ To ensure strategic plans for each departnent and cell

e To ensure academc audit for each cell. « To devel op incubation centre for
encouragi ng the youth for entrepreneurship. ¢ To install environnent savvy

devi ces and adopt eco-friendly practices. ¢ To build collaborations and MoU s
with Govt. bodies, NGOs and private Sector. ¢ To consider UGC sponsored Centres
or Progranms that can be inplenented. ¢ To encourage and facilitate the students
to pursue Swayam MOOC courses. ¢ To take necessary action for making the canpus
safe and secure against COVID and to follow Standard Operating Procedures issued
by governnent fromtine to tinme. ¢ To provide profession counselling to the
staff, students, parents and society at large for ensuring Mental Health Support
in the changed circunstances. ¢« To continue the comunity outreach prograns
through all possible online or offline nodes. ¢ To focus on exit class students
and to develop their soft skills. ¢« To organise online canpus placenent drives.
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